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7 hiring trends for 2017 - Tech hiring is stable, but
wages are becoming stagnant

By Ann Bednarz

Hiring is a challenge for CIOs, and it won’t get much easier in the coming year,

particularly for IT departments that are trying to fill key security and networking roles.

Two staffing and recruiting firms that specialize in IT – Robert Half Technology and

TEKsystems – each released research this week that offers a glimpse of what’s expected

on the hiring front in 2017. Here are some highlights from their respective reports.

1. Don’t expect widespread salary gains
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Answering the question... “You are overqualified for this

position and I’m afraid you wouldn’t accept the salary that

comes with it.”
 

Recommendation... Avoid discussing salary until you can prove

that you are perfectly qualified. Don’t downplay your experience

but focus on what excites you about the job and company. Once

the company is convinced that they need you and you get the

offer, you can try to negotiate the salary to a more reasonable

level. 
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“I am ready to take all the experience I have from Fortune 500

companies and apply this to a smaller company such as yours.

Your mission is sound, your corporate culture represents exactly

what I have been looking for, and I am truly ready for an

opportunity such as what you are offering.” You might even be

able to help them upgrade the position into a perfect fit for you,

where you will be doing more for them than they had originally

intended, but for which they are happy, and will pay more.   

Christian Kaijser
 

Co-Founder

The 10 hottest tech jobs
of 2017

By James Milligan

1. Security architect - In 2017, a key

objective at C-level will be to ensure

integrity of systems. Working with key

stakeholders across all functions, the

architect develops policies for the secure

management of systems across an

organisation. They are responsible for

intrusion detection, network

authentication and the development of

encryption policies.
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5 Things Job Applicants
Can Expect in 2017
By Ray Bixler

 
 

After another strong jobs report, which

shows the unemployment rate is down to

4.6 percent, job candidates will have the

chance to press their advantage – but only

if they know the new rules of the game. It

pays to be prepared. Here are five key

trends that job seekers will encounter in

2017 – and tips on how to navigate this

new terrain.
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